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JOB DESCRIPTION - EMERGENCY RESPONSE DEPARTMENT

SECURITY OFFICER - HAITI
At country level, implement, train, accompany and support the Head of Mission on all security and safety related issues. Guarantee the technical and strategic security framework and contribute towards capitalisation. 

NGO PRESENTATION

HANDICAP INTERNATIONAL France is an International Organisation which aid and support Person with Disability and Vulnerable Groups within over 60 countries all over the world.

Through its Emergency Response Department (ERD), created in 2006 after the merge with Atlas Logistique, the organisation is committed to:

- Provide an adequate response to major natural disaster and conflict situations, anywhere in the world as much as possible within 72 hours; 
- Provide assistance to vulnerable groups (refugees, IDPs, persons with injuries, elders, children, etc.) affected by a crisis and maximize the number of beneficiaries. Within vulnerable groups, target especially PwD and meet their specific needs; 
- Constantly monitor chronic crises and/or conflicts to ensure preparedness for and rapid response to eventual emerging needs. 
Directly linked to the Emergency Response Department of Handicap International France, the expatriate will be mandated for the following mission: 

MISSION CONTEXT

Handicap International (HI) is providing emergency aid following the violent earthquake which hit Haiti on January 12th.  The earthquake, measuring 7.3 on the Richter scale, hit the country on Tuesday at 4:45 pm local time, with the capital Port au Prince and its two million inhabitants the worst affected.

Large numbers of buildings in the capital Port-au-Prince have been destroyed, and tens of thousands of people are dead, many more being now homeless. Electricity and telephone lines have been cut and medicines, food and water are in short supply. Hospitals and other public buildings have been completely destroyed. Almost 50 % of the Port au Prince and surrounding areas such as Delmas and Petionville has been destroyed. 800 000 people are living in temporary or makeshift settlements.

HI was present in Haiti before the earthquake. As immediate response, HI has initiated since 13th of January:
· Reinforcement of its logistic platform project, in partnership with WFP, aiming at providing transportation and storing facilities to international and national NGOs, as well as UN agencies in the emergency response to the affected population in Haiti (Within and in surroundings of Port au Prince, Gonaives, Jacmel and Cap Haitien)

· Basic needs response to affected population in Petit Goâve (critically affected rural area in the west of Port au Prince) through distribution of NFI, FI, emergency shelters and cash for work activities. These activities are to be developed with aim to be continued through transitional shelter activities, not to say reconstruction.
· Health activities through 3 axis of intervention :

· A direct support to 9 hospitals with physical rehabilitation, 1 WHO rehab hospital and 4 more with assistive devices

· 5 identification & referral centre in the community (DVFP – Disability & Vulnerability Focal Points)

· 4 Mobile teams active in 4 quartiers: Carrefour Feuilles, Christ Roi and Nazon, Petionville.

· A temporary Prosthetic & Orthotic (P&O) workshop in partnership with Healing Hands for Haiti
HI is actively involved in cluster coordination. Even more, HI has been nominated as the joint leader of the IRD working group (Injury, Rehabilitation & Disability) under the Health Cluster in PAP, with CBM.
PROJECT OBJECTIVES

The 3 following components of the current HI Health programme are closely linked with each others.

· Hospital: To tackle immediate loss of life and heavy impairments through early management and specialised care for injured persons at hospital level

· Deployment of physiotherapist within at least 12 hospitals of PAP, Petit Goave and other affected or displacement areas to register persons with  injuries and provide them with immediate basic rehabilitation care and advice before discharge

· Community: To ensure continuous health care, access to humanitarian relief and specifically tailored support for persons with injuries in the community through the establishment of a network of focal points

· Setting-up of a centralised coordination system for HI and partners in PAP for follow-up of injured persons in the community

· Setting up of at least 7 DVFP (Disability & Vulnerability Focal Points) in PAP, Petit Goave and other affected or displacement areas, with attached mobile teams

· Deployment of a multidisciplinary team with physical rehabilitation and psychosocial support specialists

· Provision of direct care and physical rehabilitation in the community at the focal point or through mobile clinics

· Provision of technical aids, assistive devices, care and rehabilitation kits, specific equipment and consumable for persons with injuries / amputation / disabilities  back in the community

· Implementation of tailored group psychosocial session for persons with injuries and particular vulnerabilities in the communities

· Orthopaedic Centre: To provide essential rehabilitation support for persons with amputation & severe injuries through provision of prostheses and orthoses appliances (400 in total)

· Installation and equipment of a temporary orthopaedic centre or repairing of the existing centre in Port-au-Prince

· Setting and induction of 2 mobile teams for community follow-up (1 orthopaedic technician/worker, 1 physiotherapist and 1 psychosocial agent

· Assessment and preparation of persons with amputation and severe injuries to receive prosthetic & orthotic appliance

· Production and fitment with temporary prosthesis or permanent prosthesis

· Provision of post fitment cares and rehabilitation (e.g. gait training, etc.)

· Design and provision of formal training and on-the-job training for 5 local Orthopaedic technicians and workers

· Provision of emergency psychosocial support sessions specifically tailored for persons with amputation and severe injuries

· Provision of basic rehabilitation kits and printed material for cares and physical rehabilitation advices

MAIN INTERFACES 

INTERNAL
· Head of Mission
· HQ Security Officer

· All staff

EXTERNAL
· Partners /counterparts, national bodies with a political mandate

· Experts, network of professionals

· At field program level, key civil society figures

MAIN RESPONSABILITIES 
Based in Port au Prince, under the direct supervision of the Head of Mission and in close coordination with the HQ security officer, the Security Officer will play a crucial role in implementing policies and procedures for security support to HI’s programs in Haiti. He/she is the security focal point and manages all aspects of security for HI. This will include the ongoing monitoring and assessment of security conditions in the country as well as ensuring that all staff understand and follow agreed procedures.

His/her key responsibilities will include:
Under the responsibility of the head of mission,
· Review existing roles and responsibilities, procedures and policies, contingency plans and their relevance towards the existing and forthcoming context.

· In close coordination with the HoM and the rest of the team, write HI Haiti security plan and contingency plan focussing on day to day protocols (movement, communication, money, medevac…) having in mind the need for security to consider program constraints.

· Serve as security and Safety focal point;
· Ensure that HI’s security management plans are relevant and constantly updated as appropriate and that all staff know their roles and responsibilities; 

· Ensure that HI’s security procedures and policies, contingency plans and all other security and safety related management tools are relevant and constantly updated as appropriate and that all staff know their roles and responsibilities upon their use;

· Ensure all new staff are accurately briefed on security procedures;

· Provide all staff with regular security briefings and updates and ensure that all staff follow security procedures;
· Liaise with UN agencies, NGOs and other external actors to gain security information and analysis in the context;

· Conduct regular security and risk assessments for all operational areas; 

· Write regular security management reports with situational analysis and recommendations;
· In coordination with the Logistic Coordinator, ensure the availability of security and safety related assets and participate in training session.
· Carry out needs assessment missions, feasibility studies and situation analyses in your field of expertise, at the request of the Head of Mission and your technical referral body in the HQ;
· Provide strategic, methodological and technical advices on the different stages linked to the integration of the security component within existing and new project cycles and strategies by maintaining a permanent dialogue with the Head of Mission and Projects Managers. Accompany monitoring and, if necessary, assist with the writing of documents linked to the project security components. 

· Be the programme’s key security contact person for internal and external contacts and partners.
JOB CONDITIONS 

· Status: salaried contract 

· Remuneration: according to experience

· Start: ASAP 01/04/2010
· Duration: 3 months (renewable)

· Living conditions: guesthouse shared with other expatriates (no charges)

· Security conditions: evolving level and type of insecurity

· Social insurance: 100% covered

PROFILE REQUIRED 

· At least 2-3 years oversee working experience in insecure environments ideally in Haiti etc.

· Extensive experience in security management and procedures

· Strong communication and training skills, capacity to motivate and mobilize international and national teams

· Ability to work well under unstable security environments, and administrative and programmatic pressures. Must demonstrate flexibility to adapt to changing requirements

· Willing to endure basic living
· Strong organizational and supervisory skills, flexibility and ability to handle multiple tasks at one time

· Being a strong team player and adept at creating a strong team spirit

· Ability to work with culturally and professionally diverse groups of people

· Good written and oral level in French
Thanks for sending your cover letter and resume, by post or email at:

Handicap International/Direction de l’Action d’Urgence

Ref : DAU/HAI/SECU/HI
E-mail : officerh@handicap-international-atlas.org






















































